Welcome to the BCWLE Annual Recogni on Program
Please review the following important informa on prior to submission of a nominee. The
informa on should help ensure that your nomina on is complete and contains all required
informa on.
Nomina ons will open November 1, 2022 and close at midnight PST on January 31, 2023.
No extensions will be granted for award submissions.
AWARD CRITERIA:
1. Leadership
To be awarded to a female peace oﬃcer or civilian professional who dis nguishes themselves by
demonstra ng a con nuing long- term commitment to leadership, using excep onal personal
skills, leading teams and team building, developing others, organiza onal skills and
administra on that has an outstanding posi ve impact within their agency or area of
responsibility.
2. Mentoring & Coaching
To be awarded to a female peace oﬃcer or civilian professional who dis nguishes themselves
by their support, assistance, and development of women in law enforcement by focusing on
career aspira ons, ongoing personal development and/or producing training programs or
policies which enhance the role of women in policing.
3. Ally
To be awarded to a person (peace oﬃcer or civilian professional), who advocates for and
signiﬁcantly contributes to a culture of equity, diversity and inclusion in law enforcement. This
individual openly promotes EDI and is commi ed to the advancement of women in law
enforcement.
4. Innova on
To be awarded to an individual (female peace oﬃcer or civilian professional) or group, who
demonstrates an innova ve and unique achievement in the implementa on of a program(s)
and/or ini a ve(s), which has enhanced the eﬀec veness of law enforcement and the
communi es in which they work. This award intends to iden fy those who break new ground and
have been successful in its crea on of a novel program and/or ini a ve for law enforcement or
the communi es they serve.

RULES:
1. Law enforcement nominees who have met the criteria while serving in Bri sh Columbia may
be nominated for an award.
2. Nominees may be entered for only one award at a me.
3. Describe the nominee’s observed behavior as compared to the criteria for the category selected.
It is important to be detailed, clear and concise in addressing the criteria for each category.
4. The evidence must be mely. The comple on of the evidence must be within the last three
years.
5. If the nominee meets the criteria for another nomina on category, other than the one being
nominated for, the award will not be interchanged.
6. Provide suppor ng documenta on illustra ng this observed behavior, such as awards, le ers of
apprecia on/commenda on, performance appraisals, etc.
7. Nomina ons must include informa on concerning any pending legal proceedings arising from
any men oned incident. In such cases, the nomina ons may be deferred un l the legal
proceedings are concluded.
8. Include a short 250-word biography on the nominee, and a recent color photograph, if
available.
9. There shall only be one recipient for each award except where there is a joint recipient for the
same evidence.
10. Unsuccessful nomina ons cannot be resubmi ed in subsequent years unless new and or
diﬀerent evidence is brought to light.
11. All nomina ons, suppor ng documents, photos and photos from the awards event will become
property of BCWLE and will be subject to media usage.
12. The nomina ons must be completed electronically and forwarded to the Chair of the Awards
Commi ee at awards@bcwle.ca by January 31, 2023.
13. The BCWLE President will no fy the award recipients via telephone or email. Awards will be
presented at the BCWLE annual training conference.
14. Those chosen are invited to a end the conference. Please note that the nominee or their
organiza on will be responsible to pay all associated costs for travel, accommoda on and
transporta on to a end the conference. Neither the BCWLE nor the conference host
organiza on will cover the related costs to a end.
15. If the successful nominee elects to a end in person, the BCWLE will pay the conference
registra on fee for the recipient and a one-year BCWLE membership.
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16. All award recipients will have their nomina ons and photo forwarded to the Interna onal
Associa on of Women Police (IAWP) Awards Program for considera on in their awards
process for the same year.
17. All award recipients will have their bios and awards published by BCWLE on the BCWLE
website, newsle er and social media accounts. It is the responsibility of the recipient to no fy
the Awards Chair if the recipient cannot have this informa on made public.
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